'1 BA HEALTHCARE

BA Healthcare is a British business with its main operating base in Kuala Lumpur, Malaysia and offices in
the UK, Sri Lanka and Dubai. The international, multilingual BA Healthcare senior team has more than 3
decades of experience in healthcare recruitment, helping almost 10,000 healthcare professionals come to
the UK to fill critical vacancies in the private health and social care sector.

Our experience and scale mean we have international reach and offer healthcare businesses of all kinds,
small or large, access to a peerless range of ethically recruited and expertly selected healthcare
professionals with a focus on nurses, senior carers and carers — the vast majority from The Philippines but
already living and working overseas, gaining vital experience of other healthcare systems.

We are a certified NHS ethical recruiter and proud to uphold the highest standards in all that we do, while
also ensuring our recruitment processes are rigorous and robust, so that we deploy only properly trained
employees who are genuinely committed and really prepared to build a new life in the UK.

Our end-to-end service includes:

Initial complimentary consultation to understand your needs and advise on the processes for
international recruitment.

Advising on the requirements to become a sponsor and build compliance processes.

Design and execution of recruitment campaigns tailored to your needs.

Individual, multi-stage appraisals of all candidates covering English, experience and skills.
Competency-based filtering and assessment of candidates against employer requirements.
Comprehensive preparation for interviews IELTS and life and work in the UK.

Online or face to face selection events for groups of up to 200 candidates.

Complete coordination of job offers, contracts, entry clearance and transport to the UK.

Full package of predeparture support and preparation with optional post-arrival support.

For every overseas employee recruited, a fee is paid to BA Healthcare. In addition, there are also
immigration fees (set out below), some of which the employer is legally required to pay to UKVI, they
cannot be passed to the employee. The immigration fees you must pay vary depending on the size of
your business. There are two fee bands. Smaller businesses and charitable organisations are in the lower
band, all other businesses in the higher band. To sponsor overseas workers you must be licenced by UKVI
which costs from £536. When recruiting a nurse, the employer usually reimburses the employee’s
immigration, IELTS and NMC fees.
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Every client has different requirements. Our fees vary based on your needs, the number of vacancies you
need to fill and the timescale you are working to. The following fees are a representative example of
what you can expect to pay for our service.

Fees are due in instalments. The first 50% of the fee is due on return of a signed job offer. The balance is
payable when the employee arrives in the UK. We offer all of our clients the option to pay the final 50%
of the fee across six interest free monthly instalments.

Carer (with caring qualification)
Senior Carer (with caring qualification)
Nurse

£1,200-£2,000
£1,500-£2,000
£2,500-£3,000

(complying with NMC registration requirements)

Small/charitable

Large provider

provider
Work Permit (CoS) £199.00 £199.00
Immigrations Skills Charge (3 years) £1,092.00 £3,000.00
TOTAL £1,291.00 £3,199.00

Small/charitable

Large provider

provider

Work Permit (CoS) £199.00 £199.00
Immigrations Skills Charge (3 years) £1,092.00 £3,000.00
Visa £232.00 £232.00
Air fare (estimate) £600.00 £600.00
NMC £140.00 £140.00
CBT £83.00 £83.00
TOTAL £2,346.00 £4,254.00

Accommodation deposit and first month’s rent.
Collection from airport on arrival in UK

Welcome pack e.g. basic groceries, homeware, pre-paid SIM card.
OSCE fee/OSCE preparation assistance (where upgrade to RGN is possible)

An employer bringing a healthcare worker to the UK must pay them at least £20,480/year, however we
strongly recommend clients employ overseas workers at the same terms (including pay) as their UK
workers with the same leave, benefits and overtime rates.
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