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To meet the expected post-Covid talent 
challenges across the Acute, Primary 
and Social Care sectors in the UK, Seren 
Healthcare identifies, engages, 
relocates, and sources nurses, carers, 
and healthcare professionals from the 
international market.

We are keen to talk to you about 
how we can assist you with human 
resource requirements going 
forward and would like to arrange to 
meet if this is something we can 
help you with.

SEREN HEALTHCARE DOES NOT

compete in the domestic market, potentially disrupting the supply of healthcare 
workers in the UK. We provide much needed qualified and experienced healthcare 

workers and nurses from overseas to support the UK healthcare sector.



Candidates are sourced 
via social media, namely:

We source candidates from 
across the world including:

Linkedin             Facebook             Instagram

South Africa       Zimbabwe       Malawi       Nigeria

Kenya         Ghana         India        Philippines
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Pastoral Care:
Seren prides itself on its pastoral care as 
this enables a candidate to settle quicker 
into life in the UK, reducing attrition and 
enabling them to become more efficient 
at work as a result.

Pastoral Care has a large focus upon 
arrival and involves running through a 
checklist of immediate tasks – whether 
it be setting up a bank account, 
registering with doctors and dentists to 
getting a UK phone.

The aim is to assimilate the inductee as quickly as possible and make them feel 
comfortable in their new surroundings. Our Pastoral care package includes but 

is not limited to the following:-

Airport meet & greet and 
transfer

Register new bank 
account

Accommodation/
Training Check

Find and Register with the 
local doctor and dentist

UK Familiarisation

Arrange mobile 
phone contract

Pastoral 
care 

package
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We have a preferential relationship with an 
expert Visa and Immigration lawyer who can 
fast track the application avoiding mistakes 
that cause delays/refusals from lawyers less 
experienced with the immigration process at 
a far more competitive rate due to the 
volumes involved.

Below is a breakdown that our Visa partner has provided regarding the costs 
associated with the candidates Tier 2 Visa application along with our charges:

Costings:

Immigration Skills Charge: 

Certificate of Sponsorship: 

Visa application fee: 

Visa appointment fee: 

Priority fee: 

Professional fee from Immigration lawyer: 

Secure postage and AML check 

Seren Recruitment Fee: 

Pastoral Care: 

First Months Accommodation: 

Flight: 

 £       1,092.00 

 £          199.00 

 £          260.00 

 £          150.00 

 £          200.00 

 £          750.00 

 £            14.00 

 £       4,000.00 

 £          750.00 

 £          500.00 

 £          500.00 

 £

 £

 £

 £

 £

 £

 £

 £

 £

 £

 £

+ Vat

+ Vat

+ Vat

+ Vat Optional

Approximate

Approximate

TOTAL COST OF LANDING A CANDIDATE £      8,415.00 


