
HR Group meeting 

20.04.2023

13:00-14:00



Agenda



Actions from the last meeting
• Care England to establish a follow up meeting with the LPC and members when the LPC 

is further down the consultation process for this year’s recommendations – ongoing 
• Care England members to provide feedback in relation to the below - ongoing

• How will your business adapt when the NLW increases to £10.42? 
• How difficult is it currently to recruit and retain staff? 
• What approaches are you taking to recruit and retain staff? 

• Care England members to confirm an interest in speaking to the LPC in relation to HMRC 
compliance and enforcement – ongoing 

• MW to update the group on the hours owing to the new minimum salary rates 
announced for skilled workers – completed 

• Members to consider the completion of the DHSC Workforce Support Survey –
completed 



Discharge Funding

Verbal Update – George Appleton, Head of 
Policy



Workforce Campaign

Verbal Update – George Appleton, Head of 
Policy



Care Workforce Pathway



International Recruitment

The DHSC has published the amount allocated to each region to spend for the 

2022/23 International Recruitment Fund but the majority of this spending will be 

focused on setting up the infrastructure and obtaining legal advice for 23/24 

spending.

23/24 funding has focused around:

• Support hubs to help providers navigate international recruitment

• Ethical recruitment

• Financial support for things such as accommodation, agency costs, flights etc.

Payments for the 2023/24 funding are scheduled for early May.



LPC Consultation

• What has been the impact of the NLW in the past year, including the rise to 

£10.42 on:

o Productivity

o Pay structures and differentials

o Progression and job moves

o Training 

o Recruitment

• Since the pandemic, what has caused difficulty in recruiting?

• What would be the potential impact of further minimum wage increases?

• What issues are there with compliance with the minimum wage?

• To what extent have you been impacted by trends in the economy and labour 

market, such as inflation, Brexit, changes in the numbers of migrant workers?



Caldicott Guardian
As it stands according to the Government, all NHS organisations and local authorities that 
provide social services must have a Caldicott Guardian. Currently, social care organisations 
do not require a CG within their organisation, however, by 30 June 2023 all health and 
social care organisations handling confidential information will be required to have a CG 
within their organisation.
We are awaiting further guidance from Digital Social Care on the matter. Care England 
attended a Leadership Through Data training session on 17 January 2023 titled ‘All You 
Need To Know: Caldicott Guardian,’ and has produced a brief that outlines the following:
•Information Governance and Data Protection
•What is a data breach?
•What is a Caldicott Guardian?
•What are the Caldicott Principles?
•Caldicott Guardian vs Other IG Roles
•Caldicott Guardian within a Social Care Organisation
•What Good Looks Like
•Considerations for Adult Social Care Providers

If you have any further questions, please email lholmes@careengland.org.uk

https://www.gov.uk/government/groups/uk-caldicott-guardian-council
https://www.careengland.org.uk/members/caldicott-guardian/
mailto:lholmes@careengland.org.uk
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