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Actions from the last meeting
• Care England to follow up the Department of Health and Social Care on the IR 

Fund to provide clarity as soon as possible to members. – complete 
• Members are to forward any ICS workforce strategies, or wider integrated care 

strategies, to FR (FRickatson@careengland.org.uk) – complete 
• Care England members are to provide feedback on the Harpur Trust v Brazel

consultation to amoir@careengland.org.uk - complete
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LPC Consultation
Verbal Update – Abigail Moir, Senior Policy 

Officer



New Minimum Salary Rates Announced for 
Skilled Workers

The Government have announced fresh changes to the Immigration Rules affecting 
sponsor licence holders and associated skilled workers, due to come into effect in April 
2023.

The confirmed changes are as follows:
• General salary threshold will be increasing from £25,600 to £26,200
• Lower salary threshold for roles on the Shortage Occupation List will be increasing from 

£20,480 to £20,960
• Minimum hourly rate will be increasing from £10.10 to £10.75

Employers should also keep in mind that the number of weekly hours needed to align the 
hourly rate to the lower salary threshold will also be changing. Currently a care worker or 
senior carer needs to work for at least 39 hours a week at £10.10 per hour to meet the 
annual minimum salary of £20,480. From next month, a care worker or senior carer will 
only need to work for 37.5 hours at the new £10.75 rate to reach the new minimum salary 
threshold of £20,960.



DBS – DHSC Roundtable Update
Last month, the DHSC, CQC and DBS organised a roundtable with providers to understand 
ongoing issues with DBS checks, as well as other employment checks.

Key updates:
• 76.1% of ASC checks turned around in 14 calendar days, average turnaround of 11.3 

days
• Fast and Free Service – only provides information against the barred list check within 

48 hours, but the Enhanced DBS check is turned around according to normal service 
standards

• Employment history - Providers should discuss/explore any gaps further with the 
applicant at the initial interview. CQC expects the provider to risk assess if this 
information cannot be obtained.

• The DBS are looking into ways they can accelerate checks in certain areas, such as the 
North and South Yorkshire and the Southeast, where the process has been a lot slower.



International Recruitment
Verbal Update

Abigail Moir – Senior Policy Officer 



Adult Social Care Workforce Support Survey

The Department of Health and Social Care are undertaking a review of the sector support 
available to the Adult Social Care workforce.  

When they say "workforce support", they mean anything that helps you do your job well 
or that aids your organisation in the work it does. 

It could include anything from reading guidance on a website, talking with a trusted 
colleague from another organisation, ringing a helpline, through to completing a post-
graduate qualification. This may also include topics such as training, wellbeing, 
recruitment and retention, and general support and advice.

The DHSC want to better understand your experience, what works well for you, what 
could be better, and if there anything not currently available that could be useful. 



AOB


