
Workforce Development 
Group meeting 

20 June 2024

13:00-14:00

Chair: Ioan Bishop (ibishop@carengland.org.uk)
Website page: accessible here

mailto:ibishop@carengland.org.uk
https://www.careengland.org.uk/36401-2/


Agenda
Number Agenda Item Lead(s) Time

1 Welcome and introductions Ioan Bishop 13:00

2 General Election 2024: A brief look at party 
commitments

Ioan Bishop 13:05

3 Labour’s plans for the adult social care workforce
• Ban on zero-hour contracts
• Day one rights (unfair dismissal, etc.)
• Single status of employees
• Pay, collective bargaining

Discussion

Hannah Bollard
Ioan Bishop

All

13:15

4 AoB All 13:50

5 Close All 14:00



Conservatives Labour Liberal Democrats
 Give local authorities a multi-year 

funding settlement.

 Take forward the reforms in ‘People 
at the Heart of Care’ White Paper.

 Implement planned reforms to cap 
social care costs from October 2025.

 Attract and retain a high-quality care 
workforce.

 Publish and implement a Major 
Conditions Strategy.

 Increase all visa fees to raise more 
money for public services.

 Create a National Care Service 
underpinned by national standards.

 Enshrine principle of ‘home first’.

 Develop local partnership working on 
hospital discharge.

 Enhance partnership working across 
employers, workers, trade unions and 
government.

 Establish a Fair Pay Agreement that 
will set fair pay, terms and conditions, 
and training standards.

 Guarantee the rights of those in 
residential care to be able to see their 
families.

 Task regulators with assessing the 
role social care workers can play in 
basic health treatment and 
monitoring.

 Trial Neighbourhood Health Centres, 
bringing services such as family 
doctors, district nurses, care workers, 
physiotherapists, palliative care, and 
mental health specialists under one 
roof.

 Introduce free personal care.

 Create a social care workforce plan, 
akin to the NHS England workforce 
plan.

 Introduce a Carer’s Minimum Wage 
at £2 above the minimum wage.

 Establish a Royal College of Care 
Workers to improve recognition and 
career progression.

 Creating clear career pathway linked 
to recommended pay scales.

 Creating a career ladder to allow 
flexibility to work across the NHS and 
social care.

 Expanding the NHS Digital Staff 
Passport to include the care sector.

 Establish a cross-party commission to 
forge a long-term agreement on 
sustainable funding for social care.

 Develop a digital strategy

 Reverse the ban on care workers 
bringing dependants to UK.

 Create a National Care Agency to set 
national minimum standards of care 
and increase transparency as to how 
money is spent through LAs.

Full manifesto Full manifesto Full manifesto

https://manifesto.conservatives.com/
https://labour.org.uk/change/
http://www.libdems.org.uk/manifesto


General Election Campaign
 Care England has been targeting prospective candidates across the country with key 

messaging about the needs and priorities of the adult social care sector in the next 
parliament.

 We are seeking to facilitate visits in the following areas:

 East Midlands – Leicester, Lincolnshire and Rutland

 East of England – Bedfordshire and Hertfordshire; Norfolk and Suffolk

 London – East; South Central; South West

 North West – Cheshire; Cumbria and Lancashire

 South East – Berkshire, Hampshire and Surrey; Buckinghamshire; Kent; Oxfordshire

 South West – Avon, Somerset and Devon

 If any members would like to facilitate a visit, please contact me 
(ibishop@careengland.org.uk) for a full list of candidates.

mailto:ibishop@careengland.org.uk


Labour’s plans for the workforce

1. Ban on zero-hour contracts

2. Day one rights (unfair dismissal, etc.)

3. Single status of employees

4. Pay, collective bargaining



AoB
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