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Representing independent care providers

Workforce Development Group| 18" July 2024 | 13:00 — 13:30

Attendees
Lauren Hague (LH), Policy and Integration Lead at Care England, welcomed attendees to the meeting.

Supporting this meeting:

e Hannah Bollard (HB), Associate at Anthony Collins Solicitors
e Richard Ayres (RA), Social Care Advisor at Care England
e Charlotte Lezard (CL), Policy and External Affairs Lead at Care England

Meeting Notes

Launch of Skills for Care Workforce Strategy

LH shared a video from Jane Brightman, Director of the Workforce Strategy at Skills for Care, on the launch of the Skills
for Care Workforce Strategy. It is accessible at this link.

Jane will be attending the next meeting, on the 15" of August, to further discuss the details of the strategy and answer
members’ questions.

Action: Members to send any questions they would like submitted to Jane prior to the next meeting to Lauren Hague
(LHague@careengland.org.uk).

RA highlighted that at the launch event of the strategy, values based recruitment was highlighted as a key part of the
strategy, as having the right people being recruited into the sector. Sir David Pearson, who presented the strategy,
emphasized the key role that social care plays in the economy, contributing £60 billion pounds every year, and social
care’s representation of 1.59 million workers.

RA emphasised the importance of the funding needed in order to implement the strategy. Further, all providers will
need to get behind it in addition to the Government.

LH asked for members to share their first reactions and thoughts on the strategy.

Member mentioned that it would be valuable to have a more specific timeframe to allow time for providers to create
a plan. Moreover, there is lack of detail in some areas such as regarding apprenticeships.

CL highlighted that the importance of working together is a theme emerging from our press release on the strategy
and the collaboration that will be needed across Government departments, ICBs, providers and other stakeholders to
efficiently implement the strategy.

RA explained that now that we have this strategy, we need the backing of providers and to put the numbers behind it
so that we can raise awareness for the funding needed to carry out the strategy in practice.

Member raised the importance of funding, which is intertwined within the workforce crisis because lack of sufficient
uplifts leads to an inability to increase workforce pay and provide better terms and conditions.

RA underlined that, as presented during the launch event of the strategy, it would cost the public purse £4 billion
annually for social care to reach NHS band 3 equivalent and it would cost self-funder £2.3 billion. Reforms in 2025 will
lead to many self-funders to become public purse; therefore, there are many more questions that we need answered
about what this will cost the sector.

2 Devonshire Square | London EC2M 4UJ | 08450 577 677 www.careengland.org.uk | Registered in England No. 2082270 Registered Charity No. 296103


http://www.careengland.org.uk/
https://youtu.be/nU9SerU0q_0

Mental Capacity Act Training in Care Homes

LH shared that the University of Sheffield is conducting a piece of research exploring what training is currently offered
about the Mental Capacity Act in care homes.

LH asks members to complete a short online survey, accessible here, which hopes to understand what training is
currently being delivered, and how training could be improved in the future.

END.
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