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Over 20,000 care providers contribute valuable 
information to the Adult Social Care Workforce 
Data Set (ASC-WDS), adding to the voice of 
social care. The insights produced from this 
data have a profound impact on the sector. 
Central government, the Department of Health 
and Social Care and other committees use 
this data to inform policy and planning. This 
happens in formal reviews, inquiries, reports and 
in parliamentary debate. Local government 
and other stakeholders also use the data to 
support the sector. Many local authorities and 
integrated care boards rely on it for workforce 
planning and market shaping. 

Data plays a role in raising public awareness 
of the challenges facing our sector, with 
statistics like the number of vacancies in social 
care, often attracting mainstream media 
attention. Public support is an important step 
for ensuring these issues remain a priority for 
the government. Trade associations and 
representative bodies, like Care England, also 
use the data to advocate for change. 

Skills for Care recently published ‘A Workforce 
Strategy for Adult Social Care in England’, 
which is a great example of using data to 
enact positive change. It presents a clear 
pathway to implementing effective solutions 

and offers an opportunity for the sector to work 
together to build a better future for social care.
ASC-WDS data has been crucial in shaping the 
strategy, and pinpointing where interventions 
should be focused. The section on the impact 
of pay and employment benefits on attracting 
and keeping people within the sector illustrates 
how the data has been used. It explores the 
issues with pay including competition across 
the labour market, the effect on turnover, pay 
differentials between new and experienced 
workers, and challenges in funding and 
commissioning. It also includes pay modelling 
exercises to suggest solutions. 

This is just one example of how data can drive 
meaningful change within the sector, but there 
are many more. 

Register for an ASC-WDS account, and keep 
your data up-to-date to help shape the future 
of adult social care. You’ll also gain access 
to funding for training, a free place to store 
your staff and training records, benchmarking 
facilities, and discounts on training and 
development.

Data from the Adult Social Care Workforce Data Set 
influences change 

https://www.skillsforcare.org.uk/Adult-Social-Care-Workforce-Data/Adult-Social-Care-Workforce-Data-Set/Adult-Social-Care-Workforce-Data-Set.aspx

