CARE ENGLAND
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Actions from last meeting Actions from this meeting

e Members to send any questions they would like | ® Interested members to register for a full webinar on

submitted to Jane prior to the next meeting to ‘What to expect from the new Employment Rights
Lauren Hague  (LHague@careengland.org.uk). Bill?’ on September 12%™. If you would like to attend,
Complete. please click here.

e Members to complete the Sector Pulse Check survey
before September 3™, accessible here.

o Members to share any desired future meeting topics
with Lauren Hague (LHague@careengland.org.uk).

Attendees
Lauren Hague - (LH) Policy and Integration at Care England
Supported By:

e Richard Ayres - (RA) Social Care Advisor at Care England
e Jane Brightman - (JB) Director of Workforce Strategy at Skills for Care
e Dominic Cooper- (DC) Professional Support Lawyer at Citation

Meeting Notes
Workforce Strategy for Adult Social Care in England
JB highlighted key challenges and strategic priorities relating to the Adult Social Care Workforce Strategy for England.

The strategy focuses on Attract and Retain, Train, and Transform, including recommendations for pay reform, a 10-year
recruitment plan, and a workforce race equality standard. Implementation has begun, with a steering group meeting
set for September 9. More information is available on the slides.

The Statutory and mandatory training list has already been published and is available here.

Member voiced a concern around the Workforce Data and challenges regarding the post-Brexit impact on the
workforce, particularly the reduction of EU candidates.

JB acknowledged the lack of precise data on the number of EU workers who have left due to Brexit, noting that
unfortunately Skills for Care does not collect this data.

Member addressed the difficulties of recruiting in coastal and rural areas, with a particular emphasis on housing
shortages and the need for innovative solutions.

JB asked for any providers that would like to be champions of the strategy or any further questions to get in contact
with Lauren Hague, (LHague@careengland.org.uk).
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Employment Law Update

DC addressed the potential impact of future policy changes in employment law, and how providers can prepare ahead
of their implementation. To see more details, view the slides.

Members agreed on the need for policy adjustments to better support both local and international workers. These
could include revising pay structures, providing more comprehensive training programs, and ensuring that policies do
not inadvertently disadvantage one group of workers over another.

ACTION: Interested members to register for a full webinar on ‘What to expect from the new Employment Rights
Bill?’ on September 12", presented by Citation, with Care England’s Chief Executive, Professor Martin Green. If you
would like to attend, please click here.

AOBs

LH informed the group of the Sector Pulse Check survey launch and encouraged members to complete the survey,
accessible here.

ACTION: Members to complete the Sector Pulse Check survey before September 3™, accessible here.

LH invited members to share ideas on topics for upcoming meetings.

ACTION: Members to share any desired future meeting topics with Lauren Hague (LHague@careengland.org.uk).

RA brought attention to the recent announcement by Rachel Reeves on July 29% of the end of the £50 million Adult
Social Care (ASC) training and development fund.

Despite this, the Department of Health and Social Care (DHSC) will continue to provide similar funding for workforce
development, including initiatives like the Care Workforce Pathway and Level 2 Adult Social Care Certificate. The top
line is that funding will be coming, and the proposed route is via the NHS Business Service Authority route via their
new portal (employing 4.5k staff) as opposed to via our preferred route of S4C and the WDF like previously. We’ve
rejected their preferred route which they say could see funding delivered in a few weeks as we feel we’'d prefer to wait
a few weeks longer and for S4C (which could be closer to 12 weeks due to internal government grant processes) who
has the trust, knowledge and experience to manage the flow of funds for training to care providers as opposed to the
NHS route who will need to cut their teeth along the way.

END.
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