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Welcome and introductions Lauren Hague 13:00

e  Implications of the Employment Rights Bill Hannah Bollard, 13:05
Anthony Collins
e  Update on the Autum Budget; National Insurance and National Tom Pisani & Ellie 13:50
Minimum Wage Johnson
AoB All 13:55
All 14:00
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Implications of the Employment
Rights Bill

Hannah Bollard, Anthony Collins



Employment Rights Bill 2024

* Unfair dismissal qualifying period

* Two years qualifying period removed
Statutory probation period to apply

Light touch procedure to apply

Not until autumn 2026



Employment Rights Bill 2024

» Zero-hour contracts
No abolition — employer duty to offer guaranteed hours

Applies to zero-hour workers and guaranteed hours workers
(on min hours)

More details promised as to reference period and when duty
is triggered on employer

Reasonable notice of shifts and notice and compensation for
cancelled, re arranged and curtailed shifts



Employment Rights Bill 2024

* Adult Social Care Negotiating Body

*  Fair pay agreement adult social care

* No immediate change — consultation and nothing in place
until Autumn 2026



Employment Rights Bill 2024

* Collective redundancy

®* removal of “one establishment” — redundancies across

the organisation taken into account

* Trade unions — statutory recognition

*  Workers should be informed of right to join a union

* Lowering membership thresholds and support
requirements for industrial action

* Easier for Trade unions to access workplaces

* Many measures two months after Act is passed



Employment Rights Bill 2024

* Fire and rehire

Automatically unfair dismissal if in response to refusal to sign
new terms

Limited exception — business in financial distress

Consultation promised — statutory code applies for now
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NAVIGATING A APE

GING LANDS

Duty to prevent sexual harassment

A

Worker Protection (Amendment of
Equality Act 2010) Act 2023

Mandatory duty to prevent sexual
harassment in workplace

In force 26 October 2024

No stand alone claim — compensation
uplift
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NAVIGATING A CNANGING LA‘!! _AP

Duty to prevent sexual harassment

* Revised EHRC guidance

* Preparing for the change
* Risk assessments
¢ Policies
* Training

e Culture

* Third Party Harassment



https://www.equalityhumanrights.com/guidance/sexual-harassment-and-harassment-work-technical-guidance
https://www.equalityhumanrights.com/guidance/sexual-harassment-and-harassment-work-technical-guidance
https://www.equalityhumanrights.com/guidance/sexual-harassment-and-harassment-work-technical-guidance

Statutory sick pay
Increases to NMW and NICs

Current consultations:

* Rights for zero-hour workers to be extended to
agency workers

Trade Union (TU) Framework
Collective redundancy and fire and rehire

Statutory sick pay for workers on less than LEL
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Anthony Collins Anthony Collins Solicitors  Anthony Collins Solicitors
Solicitors 76 King Street incorporating Jobling Gowler
134 Edmund Street Manchester 250 Park Lane

Birmingham M2 4NH Macclesfield

B3 2ES Tel: 0161 470 0310 SKI118AD

Tel: 0121 200 3242 Tel: 01625 614 250

info@anthonycollins.com
anthonycollins.com
Twitter: @ACSLLP

Disclaimer: Whilst every effort has been made to ensure the accuracy of these materials, advice should be taken before
action i implemented or refrained from in spedific cases. No responsiility can be accepted for action taken or refrained from
solely by reference to the contents of these materiak. © Anthony Collins Solicitors LLP 2024
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Discussion

* What impact will the Employment Rights Bill have
on:

o your business

o staff retention

o hiring practices

o probationary periods

o wages
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Update on the Autumn Budget;
National Insurance and National
Minimum Wage

Tom Pisani & Ellie Johnson
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Employer National Insurance

What Care England is doing:

Produced public statement

Co produced and signed open letters as
part of Providers Unite

Written to Government

Written to Shadow Cabinet

Written to every Local Authority
Written to Lib Dem Spokespeople
Written to H&SC committee

Produced multiplier effect of social
care briefing

Produced MSIF analysis

Produced cost of RLW report
Launching survey to understand sector
specific impact

Public press campaign

Producing local lobbying pack for
members

Building resource materials for
members
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Learning and Development
Portals

Richard Ayres



AOB



eVisas

The Home Office is replacing physical immigration documents with a digital
proof of immigration status called an eVisa.

Anyone who uses a physical immigration document to evidence their
immigration rights in the UK and who does not already have a UK Visas &
Immigration (UKVI) account will need to take action to access their eVisa.

Resources:

eVisa Employer Toolkit

eVisa Checker Factsheet



https://www.careengland.org.uk/wp-content/uploads/2024/11/eVisa-employer-toolkit-August-2024.docx
https://www.careengland.org.uk/wp-content/uploads/2024/11/eVisa-checker-factsheet-August-2024.pdf
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