
Workforce Development 
Group

20.02.2025

13:00-14:00



Agenda
Number Agenda Item Lead(s) Time

1 Welcome and introductions Lauren Hague 13:00

2 Update on the Increase of Certificate of Sponsorship (Visas) Lauren Hague 13:05

3 Discussion on International Recruitment Ellie Johnson 13:15

4 Discussion on Perception of a Career in Care Ellie Johnson 13:25

5 Update on Fair Pay Agreement and Employment Rights Bill Cai Parry 13:35

6 Update on Committee Hearing on Skills for Care Tom Pisani 13:45

7 DHSC Recruitment Campaign & Care England Internet Job Board Lauren Hague 13:55

8 AoB 
- Member query: DBS checks - structure of DBS and pre-employment 
checks. 

All 13:55

9 Close All 14:00



Increase in Cost for Certificate 
of Sponsorship (Visas)



Discussion on International 
Recruitment

• Do you still think international recruitment is a long-term solution for social 
care staffing?

• What continues to be your biggest challenges when recruiting 
internationally? 

• For those not recruiting internationally, why not? Or if you stopped 
recruiting internationally, why?  

• Do you think international recruitment is sustainable to fill vacancies? 



Discussion on Perception of a 
Career in Care

 Through the lens of care worker, to recruit, retain and attract staff - what do you 
think the biggest challenges are which stop individuals from joining the sector?



Fair Pay Agreement and 
Employment Rights Bill Update



Committee Hearing on Skills 
for Care - Update



Our company consists of a parent company which the head office staff 
team falls under, we then have three subsidiaries
 • Adult residential
 • Children’s residential
 • Domiciliary / Supported Living

The DBS is undertaken in the name of each subsidiary the employee is 
employed by. In our contracts we stipulate that employees may be 
required to work at other locations to meet the needs of the business, this 
includes working at another subsidiary.

 Do providers with a similar set up conduct their pre-employment 
checks in a similar way or do they do this on a group / parent 
company basis?

If so, are there any implications for example our parent company is 
not CQC / Ofsted registered. It would be useful to hear any 
feedback from members about the structure of their DBS / 
Preemployment checks

Member query: DBS checks 



DHSC Recruitment Campaign & 
Care England Internet Job Board 

- The DHSC and DWP Social care Recruitment campaign has 

begun – post jobs to https://www.adultsocialcare.co.uk/recruit.aspx

- Care England has created a Free Internet Job Board, it is almost 

complete, but we would welcome you to test it out and let us know 

your thoughts: https://smartjobs.careengland.org.uk

https://www.adultsocialcare.co.uk/recruit.aspx
https://smartjobs.careengland.org.uk/


AOB
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