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Workforce Development
Group

17.04.2025
13:00-14:00

@ CARE ENGLAND
The voice of care




Agenda

Welcome Lauren Hague 13:00

Update on DBS Checks Representative from UCheck 13:05

Welfare Reforms Update Cai Parry 13:25

Minimum Salary Threshold & Certificate of Sponsorship Tom Pisani 13:30
Update

New Technology Introduced in Social Care Ellie Johnson 13:40

Employment Rights Bill Update Hannah Bollard, Anthony Collins  13:45

AOBs All 13:55

Close Lauren Hague 14:00
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DBS Checks
UCheck
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Welfare Reforms
Cai Parry

Pathways to Work Green Paper: Pathways to Work: Reforming Benefits and
Support to Get Britain Working Green Paper - GOV.UK

o What impact do members think it could have on the workforce?

o Ifyes, how?


https://www.gov.uk/government/consultations/pathways-to-work-reforming-benefits-and-support-to-get-britain-working-green-paper
https://www.gov.uk/government/consultations/pathways-to-work-reforming-benefits-and-support-to-get-britain-working-green-paper
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PIP

PIP is a benefit designed to offset the costs of being disabled. It is not means tested
nor is it based on employment status. Claimants get points for the difficulties with
tasks that they experience. There is a daily living and mobility component. Changes
impact the daily living component only and the methods of assessing need.

PIP rates will be frozen
The minimum age to claim PIP will be raised from 16 to 18.

Daily living claimants will now require 4 points in a single activity to be eligible, in
addition to the 8 points overall. This means that some of those who receive dialysis
at home, or who need help to dress or wash themselves below the waist, will be
excluded from support (worth £72 a week).

PIP assessments are notoriously hard to navigate, and many consider them
dehumanising. Reports often are not factually accurate and lead to a high level of
successful appeals at tribunal (around 80%). Assessments will now be recorded and
returned to face-to-face where possible. A longer-term review of assessments
under Sir Stephen Timms, the minister, has been announced.
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Universal Credit

UC Health Element (fka ESA) is a component of universal credit awarded to those who are
unable to work due to long-term illness or disability. It is assessed and applied independently
of PIP, and data is not shared between PIP and UC parts of the DWP.

18-21-year-olds will now be ineligible to claim ESA, impacting many working-age people in
care/care staff. Main point of concern here — government are consulting on this

The ESA assessment will be scrapped and unified with the PIP assessment. ESA claimants will
also claim PIP in one go

The “right to try” — a guarantee that those claimants of ESA will not see a drop in their
benefits payments by seeking employment

The “basic rate” (for all claimants, not just disabled ones) of UC will be increased by 7.7%.
Existing ESA claims will be frozen, and new claimants will see their entitlement drop from £97
to £50 per week.

Those with progressive illnesses who are not fit for work (and as such will never be able to
join the workforce) will get a new, unspecified premium
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Certificate of Sponsorship Update

Tom Pisani

Certificate of Sponsorship Fees: As of April 9, 2025, the fee for issuing a
Certificate of Sponsorship for Skilled Workers increased from £239 to £525.

What are the impacts of the changes to international recruitment?
Minimum Salary Threshold for Skilled Worker Visas: The general minimum salary
requirement for Skilled Worker visa applicants increased to has been increased

to £25,000 per year (or £12.82 per hour) from April 9, 2025.

How have these changes impacted providers?
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New Technology Introduced in
Social Care

Ellie Johnson

The Health and Social Care Secretary Wes Streeting has announced a new
qualification that will equip care leaders with the skills to use and deploy
technology across care homes and other settings.

Cutting-edge tech introduced in social care - GOV.UK



https://www.gov.uk/government/news/cutting-edge-tech-introduced-in-social-care
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Employment Rights Bill Update

Hannah Bollard



AOB
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